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Party is first and foremost a trade union party. As such it seeks
intellectual allies among those who have been trained to state
a case. Since literary fluency is rarely, and aptitude for legal dis-
putation is never, associated with the sort of curiosity which leads
to fruitful research, the results might be expected. The intellectual
outlook of the Labour Party is largely moulded by a legally
minded intelligentsia who usually combine hostility to science
with complete ignorance of its achievement^ and possibilities.

We are therefore left with the following question. Can a party
whose policy is based on the block vote of the trade unions
become an instrument for promoting a planned economy of
abundance ? Fifty years ago this was an axiom accepted equally
by those who advocated die Marxist class war and by those who
rejected it. It is not hard to see why this was so. Before it was
possible to envisage the plenty which new scientific knowledge
has now put at our disposal, Socialists had somewhat nebulous
views about whether they were out to establish an equality of
misery or an equality of prosperity. Marxists believed that
capitalism would collapse because of the increasing misery of the
masses, and ethical Socialists were too preoccupied with justice
to give much thought to the organization of abundance. From
either point of view the mail task was to canalize the discontent
of the wage earners, and the trade union movement as the
corporate expression of their discontent seemed to be the appro-
priate tool for the business in hand. The precise circumstances in
which a trade union will actively agitate for public ownership
was a question which never entered their heads.

To-day we know the answer to it. From the standpoint of the
stockbroker industry exists to pay dividends. From the stand-
point of the trade union official industry exists to pay wages.
Neither sees industry as a means of making natural wealth avail-
able for human uses. The primary business of a trade union official
is to keep his union intact by securing what concessions the
management will grant to its employees. Since technical inno-
vation often leads to less opportunities of immediate employment
and more profits to the shareholders, it is too much to expect